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One of the most valuable ways to recruit, retain and develop personnel is to offer them a working environment reflecting a genuine commitment to their health, safety and security.  This interactive program presents information and debate on these topics:

· Ensuring that organizational goals and objectives reflect respect for health and safety

· The personal, material, financial, administrative and morale consequences of untreated risk in the workplace

· The legal consequences of tolerating unsafe work practices, in particular concerns under the Occupational Health and Safety Act and the Criminal Code
· Dealing with mental health problems and “stress” among employees

· The workers’ compensation system

· The unique responsibilities of employers, supervisors and workers for safety at work

· The necessary characteristics of an effective due diligence system
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	David Law is a partner at Emond Harnden LLP, one of Canada’s leading law firms advising employers on matters of labour, employment and workplace law.

A former adviser to governments in Ontario, Nova Scotia and British Columbia and appeals adjudicator for the Ontario WCB, David Law has a general management labour practice with special emphasis on matters of occupational safety, workplace insurance, disability and human rights.

David Law can be reached at 613.563.7660 x.273 or by email at dlaw@emondharnden.com.    The law firm’s website is www.emond-harnden.com 




