
 

take responsibility for one's own actions, decisions, and 
consequences. 

   

IDEAS 
"the fundamentals" 

"basic facts" 
"elemental concepts" 

"discrete skills" 

CONNECTIONS 
"among the basic concepts" 
"between what was learned 

and what they already know" 

EXTENSIONS 
"use new learning in novel 

ways, apart from the learning 
situation" 

"internalize the learning to such 
a degree that it helps to define 

them as people." 

defines "responsibility" in a 
personal sense. 

distinguishes between "rights" and 
"responsibilities". 

anticipates the emergence of 
conflicting responsibilities and 
selects strategies to deal with 
them. 

detects real and perceived 
conflicts between rights 
and responsibilities. 

resolves issues that arise 
from conflicting 
responsibilities. 
 
 
 
evaluates discipline- and 
workplace-specific 
expectations of 
performance. 

defines "ethics" as it applies to 
interactions with friends, 
colleagues, supervisors, and 
strangers. 

describes the role of ethics in 
either a personal or professional 
sense. 

develops a personal code of 
ethics. 
 
 
bases actions on the 
characteristics of a 
situation and known ethical 
guidelines. 

performs tasks in an 
ethically consistent fashion. 

defines "consequences" in both an 
individual and collective sense. 

explains the effect of proximity 
and relationship upon 
responsibility and decision making. 

discusses strategies for identifying 
the effects that will or might 
result from a given cause. 

expresses thoughts and 
plans in non-aggressive, 
non-emotional language. 

predicts consequences of 
actions and decisions based 
on available information. 
communicates openly about 
actions, decisions, and 
anticipated consequences. 

lists strategies and tactics for 
engaging in self-reflection. 

creates an action plan for 
growth and change using 
self-reflection. 

implements a course of 
action, based upon the 
action plan for growth and 
change. 
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