
 

interact with others in groups or teams in ways that 
contribute to effective working relationships and the 
achievement of goals. 

   

IDEAS 
"the fundamentals" 

"basic facts" 
"elemental concepts" 

"discrete skills" 

CONNECTIONS 
"among the basic concepts" 

"between what was learned and 
what they already know" 

EXTENSIONS 
"use new learning in novel ways, 

apart from the learning 
situation" 

"internalize the learning to such 
a degree that it helps to define 

them as people." 

uses terminology related to 
group work accurately. 

compares and contrasts the 
roles and tasks of groups or 
team members in a variety of 
contexts and situations. 

evaluates a completed group 
task, identifying possible 
problems and making 
recommendations for future 
group work. 

matches the composition of 
groups or teams to an 
analysis of required tasks and 
team resources. 

predicts the emergence of 
successes and/or challenges 
based on group 
characteristics. 

identifies problems that can 
occur within group or team 
situations. 

anticipates situations that 
can potentially lead to 
conflict within groups. 

recommends and applies 
strategies for solving group 
conflict. 

lists the common roles/tasks 
needed for any team to 
function effectively. 

adapts strategies to 
accomplish team tasks and 
goals. 

 

fulfills their role as a team 
member by following given 
guidelines. 

assumes a variety of roles 
based on the needs of the 
group. 

leads groups and teams in 
dynamic situations. 
 
assumes accountability for 
self and others in achieving 
the team's outcomes. 
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