CAAT GROUP INSURANCE PLANS

Life Insurance Conversion


LIFE INSURANCE CONVERSION

An individual may convert all of part of their group term life insurance to an individual policy when their coverage decreases or terminates as a result of certain specific events under the group term life insurance plans. There are FOUR trigger points for life insurance conversion under the Colleges’ Group Insurance Benefits Plans.  They are:

· Termination of employment

· Retirement

· prior to attainment of age 65

· at age 65 or older
· Attainment of age 65 whether retired or continuing to work

· Employee’s death for Dependent Life and Support Staff Spousal Optional Life Insurance

The maximum amount that can be converted at any one time is limited to $200,000 or, if smaller, the total amount of life insurance that is being lost as a result of the above-mentioned events.  

PLEASE NOTE:  
· If an employee chooses to voluntarily drop or decrease their supplemental, optional or dependent life insurance coverage while they are still actively employed, there is no conversion available.   This would also apply to employees going on an approved leave of absence where they choose not to continue all or part of their Life Insurance coverage.

· For employees working past age 65, the maximum amount they may convert at termination or retirement after age 65 is their Basic Life Insurance minus any amount they elect under the Retiree Benefit Plan, Group Contract 22182.

The following tables provide examples of the maximum amount of life insurance that can be converted at any one time.  
Academic Staff – Contract 50832 and 22182 
	BENEFIT
	MAXIMUM AVAILABLE LIFE INSURANCE
	MAXIMUM CONVERSION AMOUNT – CAPPED AT $200,000 

	
	
	TERMINATION
	RETIREMENT PRIOR TO AGE 65
	ATTAINMENT OF AGE 65 

	
	
	
	
	Continuing to work
	Retired Prior to age 65
	Retiring at age 65

	Basic Life 
	$25,000.00
	 The maximum amount that can be converted from the combined life insurance coverage is $200,000
	Basic + Supplemental + Employee Pay-all  MINUS  the amount of  Retiree Basic + Additional Life Insurance elected under the Retiree Plan, Group Contract 22182
	NIL (Basic Life Insurance coverage continues to retirement)
	Up to $200,000 of Retiree Additional Life Insurance  - See CAAT Retirees under Group Policy 22182

	Basic + Supplemental + Employee Pay-all  MINUS
Retiree  Basic Life Insurance elected under the Retiree Plan up to a maximum of $200,000

	Supplemental Life (August 31st following attainment of age 65 if actively at work)
	$60,000.00
	
	
	Supplemental + Employee Pay-All up to $200,000
	
	

	Employee-Pay-All Life (August 31st following attainment of age 65 if actively at work)
	$140,000.00
	
	
	
	
	

	Dependent Life (August 31st following attainment of age 65 if actively at work)
	Spouse: $5,000.00 Each Child:$2,000.00
	Spouse: $5,000

Each Child:  NIL
	Spouse: $5,000 OR NIL if Dependent Life is elected under the Retiree Benefit Plan.
Each Child:  NIL
	Spouse: $5,000
Each Child: NIL
	Spouse: $10,000
Each Child: NIL
	Spouse: $5,000

Each Child: NIL


Administrative Staff – Contract 50833 and 22182 

	BENEFIT
	MAXIMUM AVAILABLE LIFE INSURANCE
	MAXIMUM CONVERSION AMOUNT – CAPPED AT $200,000 

	
	
	TERMINATION
	RETIREMENT PRIOR TO AGE 65
	ATTAINMENT OF AGE 65 

	
	
	
	
	Continuing to work
	Retired Prior to age 65
	Retiring at age 65 

	Basic Life 
	$500,000
	The maximum amount that can be converted from the combined life insurance coverage is $200,000
	Basic + Supplemental + Employee Pay-all  MINUS  the amount of  Retiree Basic + Additional Life Insurance elected under the Retiree Plan, Group Contract 22182 
	NIL (Basic Life Insurance coverage continues to retirement)
	Up to $200,000 of Retiree Additional Life Insurance  - See CAAT Retirees under Group Policy 22182

	Basic + Supplemental + Employee Pay-all  MINUS
Retiree  Basic Life Insurance elected under the Retiree Plan up to a maximum of $200,000

	Supplementary Life (the end of the month the employee turns age 65)
	$1,000,000
	
	
	Supplemental + Employee Pay-All up to $200,000
	
	

	Employee-Pay-All Life (the end of the month the employee turns age 65)
	$100,000
	
	
	
	
	

	Dependent Life (the end of the month the employee turns age 65)
	Spouse: $10,000  
Each Child:  $2,500
	Spouse: $10,000

Each Child:  NIL
	Spouse: $10,000 OR NIL if Dependent Life is elected under the Retiree Benefit Plan.

Each Child:  NIL
	Spouse: $10,000

Each Child: NIL
	Spouse: $10,000
Each Child: NIL
	Spouse: $10,000

Each Child: NIL


Support Staff – Contract 50834 and 22182 

	BENEFIT
	MAXIMUM AVAILABLE LIFE INSURANCE
	MAXIMUM CONVERSION AMOUNT – CAPPED AT $200,000 

	
	
	TERMINATION
	RETIREMENT PRIOR TO AGE 65
	ATTAINMENT OF AGE 65 

	
	
	
	
	Continuing to work
	Retired Prior to age 65
	Retiring at age 65

	Basic Life 
	$25,000.00
	$25,000
	Basic + Supplemental  MINUS  the amount of  Retiree Basic + Additional Life Insurance elected under the Retiree Plan, Group Contract 22182 
	NIL (Basic Life Insurance coverage continues to retirement)
	Up to $65,000 of Retiree Additional Life Insurance  - See CAAT Retirees under Group Policy 22182

	Basic + Supplemental MINUS
Retiree  Basic Life Insurance elected under the Retiree Plan

	Supplementary Life (the end of the month the employee turns age 65)
	$50,000.00
	Up to the full $50,000
	
	Up to the full $50,000
	
	

	Spousal Optional Life (the end of the month the employee turns age 65)
	$50,000.00
	Up to the full $50,000
	Up to the full $50,000
	Up to the full $50,000
	N/A
	

	Dependent Life (the end of the month the employee turns age 65)
	Spouse:$10,000  Each Child:$2,500
	Spouse: $10,000

Each Child:  NIL
	Spouse: $10,000 OR NIL if Dependent Life is elected under the Retiree Benefit Plan.

Each Child:  NIL
	Spouse: $10,000

Each Child: NIL
	Spouse: $10,000
Each Child: NIL
	Spouse: $10,000

Each Child: NIL


CAAT Retirees – Contract 22182

	Benefit
	Maximum Available Life Insurance Coverage
	Maximum Conversion Amount at Age 65
	Maximum Conversion Amount at Age 75 (Academic Retirees)

	Basic Life – Academic (to age 75)
	$10,000.00
	N/A
	NIL

	Basic Life – Support & Admin Staff
 (for Life)
	$10,000.00
	N/A
	N/A

	Additional Life 
(to age 65)
	$490,000.00
	Up to $200,000.00
	N/A

	Dependent Life

(to age 65)
	Spouse: $10,000  Each Child: $2,500
	Spouse:  $10,000
Each Child:  NIL
	N/A
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